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1. Message from the Chairperson  
 
Welcome to the 30th Annual General Meeting of the Cape Branch of MDF South Africa. 
 
The  celebration of  this 30th anniversary year  of our branch is indeed to celebrate the 
growth and stability through tough times and the  maintenance of our objective to 
support, inform  and encourage those affected by muscular dystrophy.     The experience 
and expertise of both Linda and Vanessa has really kept the branch going in tip top 
condition for the past years and it has  been wonderful to have them both running the 
show.   Sadly they will move on to new family responsibilities  in the new year and I 
thank them for the time we have had together and the order they have brought to the 
branch.  We will be searching for suitable replacements soon.  
 
Our social work team is the backbone of the branch and our social workers Samantha 
and Sasha-Lee together with Phumla and Thandile as auxiliary workers and indeed they 
are a bright example to the Foundation with their professional assistance with all those 
affected by muscular dystrophy.   They reach the children at special schools and the 
families at the hospitals they visit.   Besides  this they constantly assist most admirably 
with outreach and support work and their posters encourage members to join in with 
enthusiasm.   I would suggest that in future they should be seconded to the branch 
committee and attend monthly committee meetings as they are the integral part of the 
organization. 
 
Again we are most grateful to the Department of Social Development for their financial 
support of over R650 000 annually to ensure counselling and support to members and 
their families. 
 
Thus far no sound from LOTTO and we live in hope that our allocation will finally reach 
us so that we can support our social worker team with essential laptops and we hope to 
continue to supply our members with essential items such as wheelchairs, bi-pap 
machines, commodes and comfort cushions and mattresses.     We must mention the 
stalwart Rotary Club of Goodwood who raise over R15 000 annually at their Golf Day  for 
our  benefit  and this year they have asked for our Wish List and we have asked what we 
have dreamed of such as resurfaced floors and a sliding door and ramp to our 
conference room and a makeover of our photographic posters in the Conference room.  
We have been blessed with wonderful donors and I suggest we erect a Donors Board to 
recognize their gifts. 
 
We have sent out an appeal to all members of the Branch to come forward to take a 
place on our Branch Committee as without committee members in attendance  we  will 
not be able to function. It  is likely that we will co-opt members from the hospitals and 
special schools. I wish to thank Thys Blom for his assistance as Treasurer as he will step 
down at the end of this year.   Thanks also to Gerda Brown of the National office and the 
National Executive Committee for their support. 
 
Vanessa will present the Branch Manager’s Report and include a Financial Report and 
overview. 
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Finally I wish to thank the Branch committee members for their time and hard work 
during the year and in particular to Lauren Schultz who has served as Vice Chairman. 
 
 
 
 
Lee Leith  
Cape Branch chairperson   
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2. Branch Manager’s Report 
Welcome everyone and thank you for taking the time to join us at our AGM. 
 

2.1. Office Staff  
I am happy to share that we presently have a full staff compliment. 

• Vanessa Jordaan – Branch Manager 

• Linda Jonker – Office Administrator 

• Sasha-Lee Julies – Social Worker 

• Samantha Muller – Social Worker 

• Phumla Ntuntu -Social Auxiliary worker  

• Thandile Ngayi – Social Auxiliary worker 
 

2.2. Financial Report 
Income Overview 

• Donations & Fundraising: R43 758.00. We would like to sincerely thank all our 
donors for their continued support. 

• Grants and Government Funding: R709 210.00. We remain very grateful in 
receiving the funding from DSD. Unfortunately, we have not received any 
funding from The Lotto Funding this year due to information not being updated 
by DSD’s national office.   

• Other Income: Interest received a total of R76 703.00 from our Call 
account/Investment this year. This helps a lot to keep our office going ie: admin 
costs, general office expenses, debit orders and the salaries of temp staff.  

• Bargain Shop: The volunteers have done a great job at overseeing the bargain 
shop and have raised, R2126.00.  

• Fund Raising: We had a small fund raiser of R3316.00 at Wimpy Grandwest for 
The Foundation’s 50th celebration.  
 

Expenses Overview 

• Operational Costs: R815 385,00 and ended the year at a (Surplus of R70 857.00) 
we have shared the recently audited AFS with all to peruse. 

• Wheelchair Repairs: In spite of financial restrictions, we have managed to fund 
wheelchair repairs and maintenance to the amount of R28 992.00 

• Event Expenses and Awareness: Our event expenses were very minimal as we 
have struggled to get in contact with many of the adults and parents. This means 
that we have very few support group sessions during this period. We have 
however, continued to meet with the different schools ie: Astra, Vista Nova, 
Paarl school, and Eros School. 

• Administrative Expenses: Our highest expense related to admin cost: Sprigg 
Abbott our auditors. We are not able to compromise on this as we require sound 
financial audits for DSD as they fund the salaries for the social workers and social 
auxiliary staff. 

• Total Expenditure R815 385 and ended the year on a Surplus of R14 684.00: We 
have shared our recently audited AFS as indicated under (Operational Costs) 
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2.3. Progress Report 
Programmatic Achievements 

• Support Services: This aspect will be covered in the Social Worker’s report and 
feedback. 

• Awareness Campaigns: This aspect will be covered in the Social Worker’s report 
and feedback. 

• Educational Workshops/Training: This aspect will be covered in the Social 
Worker’s report and feedback. 

• Partnerships and Collaborations:  This aspect will be covered in the Social 
Worker’s report and feedback. 

• Membership Growth:  This will be shared in the Social Worker’s report. 
 

2.4. Challenges 
We have not received any funding from Lotto this year despite me visiting NLC and 
DSD for a workshop. This is due to DSD not updating our committee’s information 
with their National Office. This means are very limited in assisting with any new 
assistive devices for our members. 

 

2.5. Conclusion and Future Plans 
• The start of this financial year already looks very promising, and we hope for 

another great year ahead. We would like to take this opportunity to once again 
thanks all our donors for their continued support. 

• Vanessa conducted a planning session with all staff to plan ahead for the rest of 
the year. Our staff have already reached out to different schools and clinics to 
achieve our goals. We have also discussed how to change our strategy to reach 
more of our members and parents ie: Vanessa started a new email list to 
regularly communicate with members and Sasha-Lee have been encouraging 
Online Teams meeting for support groups and that worked well. 

• I would like to thank all staff for being involved in making a positive change at 
the MDF Cape Branch and would like to wish them well in the year ahead.  

• In addition, we would like to give a sincere thanks to the committee for your 
continued support of our organization. 

• Election of New Committee and Exco Members: This will be done in our next 
Committee Meeting on 6th October 2025. 

• The present committee remains, except for, Thys Blom mentioned as he’s 
stepping down as The Treasurer as well as Anwyn Dirks as committee member.  

 

 

Vanessa Jordaan 
Branch Manager  
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3. Social Work Report 

This report covers the work done by the Muscular Dystrophy Foundation: Cape Branch 

from September 2024 to August 2025. I’ll be sharing an overview of the services we 

provided including our caseload, group work, support lines, community work and 

awareness. I’ll also touch on the key highlights and challenges we faced during the year. 

 

3.1. Casework 

The casework at our branch mainly refers to counselling and direct support for 

members and families, working closely with medical professionals to meet social, 

emotional, and care needs. 

Currently, we serve 581 members, with 44 new memberships added this year. 

Unfortunately, we also mourn the passing of 9 members. Over the past year, we’ve 

had 786 contacts and meetings with members. Our social workers are actively 

involved in the Neuromuscular Outpatient Clinics at Red Cross Children’s Hospital 

and Tygerberg Hospital attending weekly and bi-weekly meetings to ensure holistic 

care and support. 

 

3.2. Hospital  
At Red Cross Children’s Hospital, our team completed 347 in-clinic assessments with 

families between October 2024 and August 2025. At Tygerberg Hospital, we 

provided 106 individual counselling sessions during the same period, supporting 

affected individuals with their unique needs. 

 

3.3. Multi-Disciplinary Team Meetings (MDT) 
Beyond the clinics, our social workers also participate in multi-disciplinary team 

meetings with other professionals to ensure holistic care for clients.This includes 

collaboration with the Orion Organisation in Atlantis and the Paedspal Paediatric 

Palliative Care Centre. Between October 2024 and August 2025, we held 4 meetings 

focused on client care, with follow-up interventions implemented after each. 

 

3.4. Home Visits 
From October 2024 to August 2025, we carried out 18 home visits, depending on the 

area and safety considerations.These visits allowed us to assess clients’ needs 

directly. On two occasions, we referred cases to the Orion Organisation and worked 

alongside their social workers to ensure additional support for our clients. 

 

3.5. Telephonic and Email Counselling 
Telephone and email counselling has been a vital service, especially for clients who 

live far from Cape Town or cannot meet face-to-face. This allows us to provide 

regular support, follow-ups, and even link clients to other services such as home-

based care, schools, government departments, and residential facilities. Between 

October 2024 and August 2025, we made a total of 1,158 telephonic and email 

contacts with clients. 
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3.6. Group Work: 
Group work at our branch involves therapeutic counselling and skills development in 

a group setting. Currently, we run three programmes at LSEN schools, alongside our 

Adult Support Group and Parent Support Group. During the reporting period, we 

facilitated a total of 25 group sessions. 

 
School Support Groups 

Tembaletu LSEN School: Monthly group meetings for learners with Muscular 

Dystrophy, focusing on life skills and condition management. Six sessions were 

conducted during the reporting period, providing a support system for families in 

Guguletu and Khayelitsha. 

 

Eros LSEN School: Monthly group sessions for learners with Muscular Dystrophy, 

emphasizing life skills and condition management. Six sessions were held, 

supporting case management and identifying individual learner needs. 

 

Astra LSEN School: Bi-weekly group meetings with approximately 14 members, 

focusing on therapy and life skills. Ten sessions were conducted, aiding in case 

management and addressing individual support requirements. 

 

Parent Support Group and Adult Support Group 

Five combined sessions were held during the reporting period. Due to transport 

challenges and cold weather, many clients were unable to attend in person. To 

improve access, social workers established a MS Teams link, enabling members to 

participate virtually in the support group sessions. 

 

3.7. Community Work & Awareness 
Community work and awareness initiatives are primarily facilitated by the Social 

Auxiliary Workers, with support from Social Workers through radio talks and 

professional engagements at schools and other organisations. These programmes 

aim to educate local communities about Muscular Dystrophy, reduce discrimination 

and stigma, and increase understanding among healthcare and education 

professionals. Overall, these initiatives contribute to improved service delivery and 

increased referrals. Awareness sessions during the reporting period were conducted 

at the following locations: 

● RX Radio (Red Cross Children's Hospital Radio station) 

● Mitchells Plain CHC 

● Grassy Park CHC 

● Hout Bay LSEN 

● Jan Kriel School 

● False Bay Khayelitsha Campus 

● Cape Town CV 

● Metro North District Education Department- Disability Awareness month 
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3.8. Highlights 
• 2 October 2024: Cape Branch celebrated the Muscular Dystrophy Foundation’s 

50th anniversary with a lunch at GrandWest, in collaboration with Wimpy. 
Clients, families, and stakeholders (Media24, RX Radio) attended. 

• 24 October 2024: Annual Rotary Golf Day supported by the Rotary Club of 
Goodwood – successful fundraising and donations. 

• 13 November 2024: Fun day for 21 children from Astra, Tembaletu, and Eros 
Schools at GrandWest, supported by Reach for a Dream and Toys R Us. 

• January 2025: Appointment of new Social Auxiliary Worker, Thandile. 

• 8 February 2025: Valentine’s Day social for Adult and Parent Support Groups at 
Green Point Urban Park. 

• March 2025: Monitoring & Evaluation activities took place across all admin 
systems. Despite challenges, the team managed effectively. Compliance 
reminders were issued regarding SACSSP registration, training, and record 
keeping. Overall, services were rated satisfactory. 

• 22 May 2025: Movie day for Astra learners, with NuMetro tickets, sodas, and 
popcorn donated by Panado and NuMetro. 

• 21 July 2025: Awareness segment on Cape Town TV featuring Samantha, 
highlighting MDF’s mission, services, and importance of early intervention. 

• July 2025: WhatsApp Channel created for support group participants to share 
resources, reminders, and peer support. 

• August 2025 (Women’s Day): Guest speaker Riandé van den Berg (OT, Alta du 
Toit Centre) addressed the Adult and Parent Support Group on “Building 
Resilience,” with positive feedback. The first 5 clients that responded to the 
sessions invite were awarded double Numetro 2D VIP movie tickets sponsored 
by Panado Group 

• 13 August 2025: Movie day for Eros LSEN learners, sponsored by Panado with 
support from NuMetro staff. 
 

3.9. Challenges 
• Difficulty in finding placement for clients at residential care facilities due to long 

waiting lists and very few facilities accommodating clients with Muscular 
Dystrophy. 

• Loss of clients due to their conditions. 

• Lack of funding.  

• Transport problems of members / Dial-a-ride waiting list. 

• Grootes Schuurs Neuromuscle clinic has been discontinued thus we are referring 
those clients to Tygerberg Hospitals Muscle clinic  

• Home visits are limited due to the red zone areas as staff safety could be 
compromised 

• Some clients are untraceable as their contact details have changed and they 
have not informed the foundation. 

 

3.10. Conclusion 
The past year has been one of growth, resilience, and meaningful impact for the 

Muscular Dystrophy Foundation: Cape Branch. Through dedicated casework, group 

sessions, community outreach, and special events, we have continued to support 

individuals and families affected by Muscular Dystrophy with compassion and 
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commitment. Despite challenges, the team has shown adaptability and innovation, 

ensuring that no member is left without support. With the continued partnership of 

our stakeholders, communities, and families, we look forward to building on these 

successes and creating even greater opportunities for care, awareness, and hope in 

the year ahead. 

 

 

Social Service Providers: 

Samantha Muller: Social Worker 

Sasha-Lee Julies: Social Worker 

Phumla Ntuntu: Social Auxiliary Worker    

Thandile Ngayi: Social Auxiliary Worker   


